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THE GAZETTE OF INDIA ; EXTRAORDINARY 


[Part in —Sec. 4] 


('^) TPTR ^nT'’? «R:% '3Tf^T^ 't I 

('^) tTO 3 ( 1 ) %3T<T^13qi% Tniftxil 3Tf^ 11 

(^) ’3Tf^«b(R4I% "^f '3Tf^^^f)lTI% I 

(^) ' *?n1^t :— 

(■^I) ■^3T«^fl^, 

(n) Trrf^'cjblO ^Kl 3ir4ir^56 ai^'=blVI, 3?^; 

(^) “ 3^e|V1H afk I 

(^) “^F4^'*^i%fWT3(^) (2) (3) ■^*Hqf^ 

4)4^k1 I 

(t) ‘NRcik’* ^ ■3Tf%<et>iO =r>4^Kl ^ ■qcHt/^ 1% (■^'^/TTc4t 4t •qr sftr 

^ <=b4^i0 ^ ^ w?, w-fqm, ^ ^‘, 3Tfv^ ^ 4 ^r 6 ^ ^rrf^nr f, 

t, ^ 3T?Ff(T f¥^ ^ ?nf4^ ■=1^ f I 

(^) 3T^v%rp|fe4t sftr Hl<dl«*p^f% wr^^lFr, 

"4 ■^TffKT'f^^'^nTsr, ^?FRH‘4’ ’Stf^^FT^ "^n ■3 f4^tt 1 ^ Tifirw wrr‘*j^%R arfM^ % i 

(2?) Ur4l'Ji«t5 #?1 *' #5?T^ 3lf4i' ffw^qi 3Tf^T^f, s'sfiT 

(?) ‘ ^ 3T^ 4f ’Sf'HR arft^^iRt, f^i:^T??t?fv^F^-II%37ft|?^ 


3iami-ii 

3?ry<4)iR4l’ 3lhr ei>4tmRqT c|j|f4,<ui, Df^fcwr, 3liT^^ v^O ^mfid 

3. 3i^e^|Ri|T sfl'i ch4'<B<iR4i’?RT : 

(?r) aTf^«:t)if<4I •aflr ??4-^iR4]' ?Tt Rthi^^r ?Fff^ 'torwipn:— 

(1) atf iiiih i O 

(i) ^-I 

(ii) -^-ll 

(iii) ^-III 

I^RTI 1??TR "5^ WT ffn\ :— 

(i) '^rf^ctii'O 

(ii) ■^IRsrT'jrsiW 

(iii) 


T 

i 






^ WT 5 r : 
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(iv) 

3flT^aT^^WTR3^tT‘'r^^, fiHI ^'iO^ y<4il<%'3T5*te‘^‘WT-'RRR‘*R fqpif^^ Hnni 

^1 

( 2 ) 

%fq^ 3T«lht Mw-'R?-T 3#^. 5(TT^f^rfw 

^ "RT^ % "i^if WT-WT (^PlRv* 1^ ■3Tni I 

(3) ■^nj^-TT31«l )'UMi 

3T«fH^ T2 :t^ >3T«Tf?i^ +4^i0, sr^r^nf^ 

^FNRt, Tni «PT 1^ ^ % 

(13) erTF?TWTT7TT'f%‘#^%%^3Tf^ot,iR.<il‘-^ «?i4-ciiRhT% ^R^ tiVif 

tHHM '^* «hi4<,rt 5 )’ll '3T^f^'^ I 

4.3Twnft <*>4 tMiO 

f^T^?T^R^i5^^‘5TT^f^'5Tnt r-iHC^ «=^Rni ^ f^pH^hlH ^'q4 •sftw 31#R«T 

603rTf^^3T^%f^iT^ 3ltvin3Rs?i4t3TninT^ Pi4injin 1 

3fk/^ Pl^r«WMt Mi4l'fl4j'^% 'Jilt'll I 

5. ^c|| f^^Hw 

(1) Hin:^«+)Kl^tTTl 4)4’4lR4T%li^*^'^' yinH<^iO ^Vu I 

■qR^ ■R^T3«R^3> % R?; RT «f?r^ m^’miO ift <=h4^iR4T % ■^' I4^f=td ^nfv^jRt 41* n 1 

f4^*il %)" 31^^1R <=hl 'Jll4* 1^ I 

( 3 ) 3 ft "^f H5<ri1 Rr^Rltl “Rl !4r«)=f> 3Tft?3JRt «t>4^iO "^pt ^ '^»TT Ri^IRo Hi-HdiyiKi f^Rt^wi 
■5rTR^^FRt (fe^) ■SRFr-'R^ 3iiq^H«t) #Tr I 

(4 ) ( i ) 4 t ^ 5 q%,— 

("3^) ^"^RR%, RntH'41 '41f4q^, 

<5<^ RT Pi^f4^ ^ Rn^ 4R ’i4T 4l*ii ' 

% 3riRf^ 3^5^ f 3^^ ^ "3)1% % 3r^ siMi f, lit Iwr % yqcf’i rt^rtt ^ 1 

( ii)^itWT 

iNi ^ 37R# ■'T^ ^ in II % ^TT# t^rf^ f^«Tf^ % ^'^’1^^ 

'4t3^ y^d qiVn I 

6. ^d4MR3ftT»^^— 

f¥wT3 df^f^d 'f^Rit4tRT^'^*f3Rft4tR^'qtf^^3#?^iRt'^ oh4qKl ^^4d’i*tin, »I%stw 
"STt 3Tf^fH'4H ^RT17 ^ -iH^^KI (1) % 3i’q4n 45*4^^ ti<chKSRf ^ iqPiqlRn 'Jim. I 

T.^^TITW— 

f^ "^IT^ fl4t^ ^R% % ^4R»T ^tnt: 

Ri:^ 1% "Rf^ % STRT^ ■^* 4»l4iJ5'Ji ^RITT %, lit 1^ ^ ^ITT 31^7 HiKi qi<4 ^iT RT^T 

^#ni 
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THE GAZETTB OF INDIA : EXTRAORDINARY 


[Part III —Sec. 4] 


(i) ^F^-I 3TteR[^ ^3TBff%T%%T-qrft^T%Tn, Pi^Pw yiP^i+id m M.=+^ ^ 

^ ^ I 

(ii) wf % -q^ ttT ob4^l<l ^ ^ ^ 'q^ 

5RT'®: *151^ ^ 3fT^iV%'f^ «<C|H| <i^MI I 

(iii) «^ci ■^* Hc^l’^a ^Tf^^iKl "O;^ ^ ■'R f^T^ "SRI 

3FTf^I^'^ % %TT ■^^FTI 1 

(iv) ('^) fcHf4<^^ ^q4'^* =h4‘qf<) Rri^, hR 41^ ’’7^ <^Mi, fn^Rtn 

?JTT15: %'f^ «I<i 1*11 ■^41^^111 

(73) 3TMt5T?*T7T^^ 44 'cIk 1 IdPH'+l’M '3^'37 M<;>ra '37^ 3Tqfv%■'TWSilT"37 

7^, PH^inW yiR^chKl^7fN''T^'^3rif^3^3T^^%f^'^^'=5IT7T%Tni 

(v) 3lf7TSRT^ ■^ir <=h*|-c|lO % ■RFT^ 3Tt 37^, ^7T% ^ ^ 3T7TTWI ^ "FT^ <T^ 

3TftI3n^^TI^#37T«T^%^t7H37T33 3iT#rs3T3^3m<ihWFF^37 3T^^7ft^#' % 37=7rT '53 7T%Tf[ | 

9. ^I7ftehlU ! 

(i) ^ fn^fal M l Ptl^ l d ^ 7PT '^', 37fV3nft % 373^ 3f7^ 7T?ftWT3? ^ TJTt ^ TT) ^ 

^rf^chlO "^T «h4'ctiO 'WT’Tt ^ 1^ 'Jilt'll I 

(ii) •3T^f^, ■^, Fl1%^ mR^I^ •3T^f^ % ■^RPT, Pi^Rw yii^^tiiO TFT 

^rf^chlO «h4'qi'0 "333 ■'T^ '37 TFTFrNiT’T % %TI <3M^<W TTI ; 

(3T) TTt^ lH^cW^;T^7TTT^jlfV3>l^-3T'b4'NKl%'FFf^'^’, 37Ffft‘^^7r^'F^^'3tf^^3i7 3TST^‘37T^T^'nf •q;3r 
TFTRT "^n TT^Flt I 

(■^) ■^il' ''T^rRfcT 1^Jt^R^' hI 3Tf^<+)Ri «t)4‘qKl % MiMcI '4', 3^ -341 ■'T^ "'TT yrHiqfflTi f^FTT 7T3 kTT %, 

f^RT^ 3^ P^’Ml 'l«Tl *IT I 

10. ^ TmTf*?T 

(1) ("^T) "^Jt^ 3Tf«R>i^ '♦>4^1(1 ^^NR7t ■3T 3n^ 3 vs^ ■^r p4hih4 ^ % 3T3% ^ ^ ■4 Tn^iRw 

■5nf^«=hi4 RiRao 3R3tf^ 1^ 1^11 "^N) 37341 ilehO 3^ ?5lS TT%3T 1 

( 73 ) 4tf37T3)l 3i^[^o 3T3f^^7T 3T3JR ^l41:— 

(i) f^3Tfw33^%T33^4f#TiT414, 

(ii) et)4^Kl %3FT^7f^TT4l3TI 

(3) f3Fft37f3337t3T^F4^^33-'^rf333 1(73) % ^tj % 313^-4, 3^ ^34 % 33^f, 33^ 3T4fWT 

4tf^ opi 313fiT % 33% %3 % 37137 73R 3iT ^fTcIR 3R3T #TT I 

( 2) 33-f^rf4FT3 (1) "^ 3nrf%3 f%3l yRl<J><r1 3FT % fir 41 3^4 3Tf33>T7l 3T '3)43171, f33% 13^ 37^^0711337 

3>i4«<if?3i <riP«(o Pi^IVi 'jnf33n7l % RiRao 'if>l34lq’i % i%TT ^37 34 ■%n 'i4F 77%3 t 37331731333 h^T "4 77%3t 37 I 7 
375?TT3f43) °m 4®(|(541' ''j4 '3T 33% T^fTR ^4 3i[4=t>iO "37 3>43I7l gK1133133T 731333 33 «t4^ 41 '4tfe3 7T3 773) 3^141 4l3T, 
■33 7T3) 3^ 77^ ■5nf33)T7l "SITI 74 I 337 3 33 ■fFT3T "^niT i 

7F3^1^»73T: 

3f^ [4)41 3ir4«M<l "37 3)4'qiO "34 Plcif^O 1%Tf'33T4l3T34'3^3)I73'37TT43)T'%l43lf333Tr41%3T'33T'4l1%377% 

f%5^ 37^^1777133) 3)F131%3T 3% 3 "^34 3774 , 74 77^ "STf^fOTl ^ %f%7 37 t 4^ 311^ f%l^ 7T3r ^ ■f%333 % 3I3l3p7 % 
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11 . 3tfiraiflt!r 3ftT'#8ir-Pi«jf^ 

( 2 ) siPiRi &ki Pf>>< ^ 1 ^"% 

lainfft' ^^a||-Pi«|Ti =nt. i^ ; 

■q^ ■*1^ 'ft % ^ ^ ^ 'ft '^>*HiTd ^ ^ ■*1^ ■^n^nr, ■91^ TT^ 

-ft ^ ^ ^ #T ^'I# 3ftT ft* ^“3ft “ft ’T ^ ^ ^ 

fttftF^-ftsiftm (2) ft^'Ti^inwT%3i^ aTGw%2(n^ft 3qft^3ft^^ 

% T^5F% ftftR 3T«W % 1^ ftf 1^ ^ ^ ^^ ^ ^ ^ 

3rft^% ftlfl<rH4q ftnTi'gT^fttft'q^ftr»t^ft^t1^3qtg^^^f^'Fn3n^ <s^ nie^ ftf ftftf^ grfi<«MO •qr 

«Ff^'^H’Wft «l?T^ ■®in^, ftft 1% ft ^ 3n^ ftt ■q "ft I 

( 2 ) ' 3 T®q^ fttft % "aFT ft ftftt ^^0^ TTfftfft 'KJ*! "ft "J^ftailT 1% 

^-ftftWT (1) %3T5^IRl^3rfMaF^-an^ft^^ftan1^fti^1^‘3n^^^Tf^'^'=^^l'^^T^^‘S^^ a^T^'an 
^jft^rft ■%■ HIH^ «!ft '^T*PT-'?R^ "qt 'A'll ftft aq%zq?iT ^ ftrT>lft?T *nVil I 

W«*i)<*»<ui 

1^ f^fn^H % !j4)'4H%'f^n^'a|^ aqft^oRlfteFf^nft, r^ti«i>l 'Ji'H-fqf^ oiO^lft, aqftrqrf^^lTaqi^^ift 

^ ^ -q^ % toft ^ 1^ ft q i Pi^Tt i n ftt aftti^ ^ chft^ift »5< w % <^<ii ftrr ^ 

3r^ ftrr «rf^«(if^<ii Tjft % aqftFT 1^ ft^rftr^ ^ftir i 

3i«qm-3 

ftgr-ft^, 

12 . ftgT-R«hl4 

?TU 3I?ftap 3Tf«l^ TH tfW % ft ft^ ^ ^^ ^ ft^^ 

3m ft* VS\ ■^ITTHTT aftT'3^* "Mfer 'flH<4>lft f¥^ #ft I 

13. c<RV5 m 

(i) (3), (4), (5) aftr (6)%'^'ft^«7Tftft^WT-Wf'qT'5fTft%^'q^ftT^?TtT^ft Mi‘frn?srii% 

3T«qfth ^ ft^ % ^ ft^ ^ 

(ii) ^ ft^"BTO f^^rfttcT 1^ "qr^ ar^^nr^ "q^ Tjft "3% aitm%an TT*iT 

3Tf%i^)iftftf "qr qift^iftqf, ftt HiHdi % ft^ 'qft^if^ f^'^nx^TT i 

(iii) (qr) M ^>4 ^ftwTBft' qft^ aftwft-qr qiftsnftqftqftwqft- tot ftqft -qr ^ti>iHn ft* 

qft <ii0<3 % ft' qft '’iiii.'fl I 

(■^) ^T^^ftqft'qT ^dH*Tiq ft^HqRftqi fqwiK'qiftft ■qr^ftqq’aqfi»qirft "qr chft'qjft "ft, 

-qft wn -^qqjt q^ % ftqif ftqqqiq ft* 'sqqft ■qfr^ % ft "^in^ i 

(n) '5T^ftftTj?ft^?ftftqftqTftwTHft’^iqHftqTiq^qiftftqT3Tfqqi'qftm3TfwftqTqjftqTft^*, q^'sqqft 

^jqft q^ % ftqft qr ^qqqrr, 'ft qrq^ "ft, % ft fqqtfftx qft I 

(iv) ^ ftq^ftftqnft’qTTirary«<'*<4>ffttr3iify<t) =^14 fq^iiM, ^f^Mq'uq,q^'fqc^'^ 29 

i980%qqft®TrTT>. 2/1779-afnT. 3TR ftt. ^qftqrf^ftftrf^ftwTpftq?tftq>OT^mrq'gnftqft niO^a qftft q^'^'^ft * 
ft, ^m \ !j«<^* rqifqftT[^ft* 4H<=h1 

^qq^qft^ftqjf^'Hft#^, qxnftfqT^TTqq^%ftrW22 qqqft, 1991 %qqftx^ 11-3/90-3TRmftt. (1) ft^ 
q^ ftqft qr ft?Tqm % aq^qftq a^rft qrft aftftqqftftf ■qr qjftqrftqf qft q^PT^ "qftMqT T^ I 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part in—S ec. 4] 


(v) ^ ^g? fij-*> i r<4f •qr °h4^ i R4f ^ W R m^ \ % 

3TT^fer'?N7%'^r^'^ PtJ t1l*1l’^ 3TRf^ •^F'ImI % cT^ f^eh4-qi’n 

^ ^i«i[<io i%T^'5Tl^ ■f ^ cuO<a ^iPf^RTI^ ^’"RFR ■^ft^?[T STRf^ 9Nt%'%T^ 

'ii)'^ i^'ll 3fT«Tf«Ht SKI >ll'<l '^*«t)i % 3T^^IR f^PirfiT^ "Wnpit I 

14. 

Hsi'^foHi 4^*t) % ^'hl^ 'it '3iPi«t>iO ^ «t>4'^i0 ^^r^rf 4f nsi'^fo %* 

■'J^ti«hni ^ : 

W«r3FK ^ 4>H^lK^I 4 )'^I<h ^<«hK^[RT ^STPlrFTR^ ^RI29 ^ 3T^^TR T^iTi 

Ppr^it % ^^^K '*ll4*n I 

15. n??ira?^T 

^ 1^ srfq^-zrr «*4-4i0 wf -qr ^chhm i^mihh ^ ^ ^ Ph^cw fFn 

T^T ^ ^ ■m ^cpmrr ■^' ^rsfPi ^ ^rf^Nn ■^' -3^ 

i^i'iiS’^ "^ipf Mf<.41»iin f=h4l 'it ycHiqfcfci Pt><^i "Sfl ti«hai % 1 


3?sqpT-4 

^TT^m, 3i^ynt<’i ^,q 3FfteT 

16. atfMoRTtt ^ el»4i4l0 *1 *1 

yr^=h Silf'^cMO'^ 't>4-qi0 '^4=wRi'ii •sifq^iKt'^ <=h4^[<)^pTT ^< <i'H<4t 4qly^'^^'5r^=fit'Jii^'fl TT^lT'^'^f^ 

^ <5^^ "3^ oqfeKi TH «*Hn«l4l, "^^IPl-PM^, Pi'KmI ’'*11 Pl4^^ "3^ "W^, % fl^i?il^«K SiFTcTT ■^:«TH "qT 

WT^'^I 

17. farf^ra^'^34T^ViY% ^T^QIHTcFT'i^Tf^R^ 

iir^«n siftofiiO '64’^tO PlPl^4(% 'i'i<t)i ^i^hktI'I «t)Vii cT®lT'3^ '^mPki '^'^if^?!^ SKI 

■'17 "TPit Pi5^?l 'it Si^Hicn =14.'M, Pn-i^ ‘^^TFr-Pf^, Pn7r4i Pi4^*ji '^* "3^ ti 3T i 

18. ntTF^hlHr «Rn^T73%’^^rf^I(^ 

^=b4^r7l 3iTi%7n^"%fcj7-ii^tTt^FT^%'riT^%‘?T^«r'4T^ '!Im41^^i '^^r^Trl'iT^fiT'srm ^ftr 
^ -^Mt^7J^ ^'STM %-f^ •szrf^ •f^ 'TC <R 7T^'51^cT^ ^ 

'^iPl't) yiPl«tK’J| ^[RT "^TIT ^57% % "f^ ■^T'27 "3 ■'51^ (T^ciR*^ ^rf^c^iO ^TTT •STW '^4 oh TCT "^^7% "^711 % 

r- ■ _ - ■ .__ . _ rv N .V. r^__^__c _ _ ^ __«\ ♦ * Ji* _ ^ n , 

t^^^STTITi ^7Jt^^i7’l^T^Tr?4^^|lK^17T•313^1^71, I I 

19. TFT <|R|c4 

31P^cmO Ch4‘c|i0 IhMSkI Pi'«I'^4<4> <4\mI 'K^«n MHCI «AMi (T^ 

^<°hlO ■^Nf % TTT^^ % 71P7 "^JT^ 7T*F1 l^l'^mK (sol's'll "3^ TC I 

20. tiTT,31lf^WTiPl^R 

^ 'Tt3lfil^^ ct>4TjKl 71ffll'aTfil^^^ 3Trf^% 

'it ^ ^ 3fl7 '4^ % ■^ ^ ^ 7ii4'iirH=+5 ^ y <+ir;/ici ^ # 3 ^ 717 ^ 

■4 371% sif^i^ 4f I 


21. 3ltelT7t'qr«*>4^Kl SKI «4I^<'% O'HMK'^IT oMci71N7?T MlRyiPi**) oMcj^l-q-<s((il4^‘'TFTH'c^ir 

%t^ 'ft 3ifwT7t ^ «h4'^Kl "Tm 3nf«r^ ■^t '4^ % ^ %t| 'ft wrt (l^'iii .-qr ■^?Fit^, ^ ^ 

■%T3'fPTt 4t 3i^aPl«t5, "^t T^t^jR, "371% "qT -qfrf '^^’TT : 

%t^ aifelTt -RT =h4^l<t %ft 4^ % f43T f%7lt 71Rnf%^ '^TT Rif^ 7^3^ ^ ^^dPi4> 3T?1^ 71T%f?^, 

^ITlTcq^, «lM71lPl'+., TlTTflf^, '7lf4^3TSl^'7TMf^'5rf7f?r'^n3TT^47R^'^^TT4%31#T7^fTT cfr(-e^tf% 

■RF^ 'ft ■(% "371 ■^JPf' %t ^ ■^81 "^^t ^RT "qT 3^ Ohm'll ^TT TTStPI Tirf^chlO 'glTT %71T "^jT^ pT^ 

f^'^rnri 
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W«l4><U|: 

(i) grfif^-qr 4>4-g< i O %RftgfR^' =h>^vft;M 4> i <)«MK '^*?Fn%'RT m \ h \ ’crr 

‘tJiOl % (it ^ ^*11 I 

'W^i^al % f^T^ 3I^R «h<^ % '^>Rf "5^"SR IqPiH*i ■icrti^'i "RHf ^<^ni I 

(iii) ^it^ ’3fTf^«t)(0 ^ «ft4'qi0 ♦i'ajO %1^TT3?tT 3;n^ 3TfiHcti|(<«|i «iic(o4) % f^qm, 

'^NF '3T^ etiH^n %, eftH'll 1956 ( 1956 1 ) ^ f^FRt et)<*^l '3^^t^3(T 

%, ^Tfrjjf^rej^ Mail'S!'ll % 1^ f^Rft ti<,«t>i<l ^I^fa % Tf^R^NfR’’!, ^TSRH "RT 3R«r ■^* 'TFT : 

■’R^^5t^3Tf^=t>I<l «t54'qi'0 1912 (1912 ^2)3T^^>T^%3(T^Tt^T^R?tfT<T 

i^Tlt “^^rt ThIhRi %, ■^it srftjpi'q'q, I860 (I860 ^ 21) "^ (T?^FFT'5I^'f^RTt'f^rfV% ST^fNTf^TF^tfJTT 

"RI f^RTt ^ M<lM*t>iO tifnlo % <f^t^ot><«i, H«i'^■^" 'TFT ^ ti't>(ii % I 

(iv) . -s^ ^TfiFFlft •gn 4>4-4 k 1 WT 3nfiFFI^^^R^% r^lH I ^ l 4'4rH4> } A\^^i ^ fdH gTR% 

^TTT ‘NRf “^it^ "9^ t«n«t)K *4^7 =hV» I 

22. SrfV^lrft ^ «l>4'eu^t «t>I ST^hRi r^*1l ^ •nH* |s 1HPI ^ ^IMf^ftl '*f end'll 

(i ) 'ft ^nH«t)ld ^ =f 4’^|0 ^^FT ^ (4’ll '^'^'il ^ ’ST^^rf^STTT fe'l'll ^ ^ 41*1 lO ^ 

% HIHc^ '4* y*in=Td MHI^IMsT % 3R^ 3T5^Tf^ I 

(ii) 3Tf^«M<\ "RT <=r»4'qi^, ^sit% ^«jcl ’3T5Hf^*I?TT^TTT%srftT^'R'TR (T^'^^t‘’TT 

TW % (it ^ "^Tlt 3T^RfPTfiT'^’3TfM^^T*FT 3T^fV%%Q;'^'^(RT^^'T%^'^'^^jT;R'^'^t^3^lT'^T?iFT 

?TTT ^ RT ar 4>\[n\i ^ 'stt t: 

RT^'Rf^^'WT yirt)<+)l<i 4(J'<i'^^3Tf^ranTt‘qTob4^Kl'^ HRR:«lf<l4)''4 3T^'Tf^'^F3Tfw^'4T^'5it'3^1^FT^ 
4t (it^'^3Tg’Tft«#'qT^3TfM^^'^3T^TW^^T^t '^T 3Tf^ ^ ^ 

t41'M4 ^^ft'SRi PiMf4(i f4iHi ^TF^ I 

23. T^HI 

^^3Tft1^RI^'qT^Ff^3T^RFT#^‘71TTgT3T'TRt'zn3T'TRt3TfM^'qT;fll<ai wt'TR^t (it^ ST^T^ 

^ TRT m ^ I 

24. «A^'»I «b<4^ HUl^t 

(i) «Ft^sTf^<t)iO•=t)4‘qi'0'^(Tt'^^'^N>%14»4) "qreh4'cii(i*4 )^«h5k^41<^k® bVii 3?^ 

■=T 3rT^ RftqR % TT^ "RI 3n4t 3itT ^ ^ it 31^ ^ ^ I 

(ii) 3Tf*T^'RT^FNTft :— 

(1) ^^"^RT^%%Ti<j«r)^m.*ii;'^ 

(2) ^^'*TT^%'*TT?n-iRm’qT'?R^^, ^'Tt HIHdl ■^, 3T(^"qT 3T3Tr(RT^'=1^ RT^ I 

TTTftfTO%%T^‘‘^’’'^'^3Ts|t,^T;^3TfTR^3{fqf^, 1961 (1961 ^ 28) T^‘% 1 

25. 3TTf^'^ 

^ 'Tt3Tf^^'?F'4FNTTt1^’TTT«F%'T^ ^t^, 'jrf^'jW'^TT I^FFT ^"^3^ : 

RTT^ fsrf^m f^RTt 3Tf<T^irft "iETT ^TFf^ ^ 3T^ TTTt^ 3T^ f^rf^ ^ ■JFTlfjRT ft^ 

RT^ 'Jll'^'ll I 

HH^<*,TU| : 

■?t^’'«fI3lf?T'jW^ r4>4t f4)W sF^'RT r«(96^ '6HI% >i4i'Ji’i % 

f^TT^ TT^^^T^ RT^ '3liv(^ t 
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(1) =Ft^ ^ «h4'c«i'0 <P'M : — 

4)HH I (HMIHcI o^q^K "il, cTTI •3rT% 

^ WT •3TT^ 31Tf^ 

^T^CII '^* SK^MI I 

■^IT ^ W ^ ^' 

(iii) fWi’ 

(v) y | f^eb l (t '^’^^^T^^%f^^TTftfMt ^ 3TTf^ ^ MK«t1 

f^c^<n •ST^ihI <H<^ni 

t ^ ^ ■^^^FcTT ^ ^ ^T?n 73l^ IT^ t "31 ®FT^ f^ ^ %?rT 

SfftPT^ : 

■^‘SIFTT ^ f f^^'til ^ ^ 

^ •53?^ ^ ^ tkft ^ ^ ^smRcT t11 

(2) rqqiRn<MT''TT3TT^^“iy«nii'^ 

«ra73% i Srf^^eBlft^"^i^HrRt■^'TOTTT ■^, yif^«t)l'0 %t 30 7^ 7^ 31 3ir7% 

3v(% %!? 37^T% ftiirffl %t <JHiH) "33 '55r<rl<a =Ami I i^'<rii ^TpH^hiO f%W % TTF^ 

337TiT«f T^m t ^ 

^ '^‘ 3TT%r?^>T?nt,'3^^73feTl%^'^'^T3??rTt I 

Hiv0<=h< ^-1 :—Ih-mh %'5r#3B'^1%^ 37fq3T(t3^8^^ ch4'qi<) Tsrtlg'Tt' tiM^i 'Jiii<'ii ^*\< ^stien! cTW 

^ %r7TT37f %t ■*n^ % ■*1^ %rT 11 

*p^^toF7TIT-2 ;—f%^ft'33f^^3nft7Tf'3Rf^Rt%tR%RT'RR77% Hn.'M*^r^ 3TOR«f'RR^TT‘^ITT^nT ^RK 

Ph 4) ^'^ n ^ nf ^HRg i 4 -^ i tri^ Tgraf^t eqpr-^'T^^-^^sRftcr'^f 
27. 3i'cic^ sflr 'H^mIa 

(1) ;j^cb 33^ Hg<r{) rH^f% 1R7 iHHfdnac1 %'^tT'^~'TCr^5!fa 

31^^ %tTT:— 

(w) 'gR%^ftoT?T‘^^'3TRT~^n 3^^ <i^'^ 

^TTf^ ^Hffl; 

(73) ^7T% 8R1 TTTRT'3^3^eRT3^^ ^iPHc^ ■g[nj -anrSia 'qy ^iRq 3^^: 

1%^% ^o4<l "^THT ^ ; 

(tt) 371%15[Rrf^7R73'^TP'7T^ffR'3'7^cpT'?^‘^ 3^% ‘^T^ "Rj "gRl aHr^a %<iRa aT^ -q^l y*^Ri ;7TS7T 

('R) 37T%^1RR^'^3T37q?37F^-^%T^7T^^3ti:^33TTTT]TT33^^rf%^ ^ 

'377^'377 3Tp^'5hl(i%'*TRT^'^',(1l0<a’^t'^'^ fqfi'HH W]^'^, #37■^qKa % <nl7^'^%'?fhT 

^tTfr%%'%R^ f%%qtT%t?mf%33^1%^TR^%tnT|7T^fW3^^W^ %t 3Tlt^ 

% «Tft 5)*n (^Pi*iH I 

(2) lR%P3Tf^^Wt'3%^'3R^%30 33^‘^'3^‘37T^% 31 RT^%t i7«#%3T^RR3TTft^, 37^7R3f^ 

%)■ 7^ (qq-c^n 4r«t) %t y^o =ti\'ii I 

(3) 1%n33^'3TR'^*'^3Tq%%7^% 

TW^'q^, ^33i, 3)3-13^, '31 3(Tt ®rf%T <$<^<^1 PihcRI <=r)Vii : 





[VFTIII—■3^4] 
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(T3r) 

(4) HiPnewO 3Ttr%-^'^‘*?T 

10,000 T. ^ : 

•?W5nteif^ ^ ■*T^ #Tt ^ ^ #T-^: 

(^) 

(5) 4^IH|■-^3T«^«I| 3fn^% ^ 

1%^3TfiPT>i^g wq i 

^«d^^^3Tf%^7i^^,-32RT3RT^^'fMj7r%3TfHR3^3n^'^'f^3^ y«i^ui rc<«i<ui ^ ^ ^ 

TTTT ■SR 11 ■srft ?RT W ^ ‘^Tt "RT ■^' '3^ “ifrRf % ^ 'ft I^R^ 3Tf%T '^, ifiiRW 

■^1 

28, R<<4I4 m4«{l 

«h<^ *A*Tt; ^ftr 

■sift «bVll; 

xR^1^gTftra^ ^«tq i sfr4^ ift^^rJg(i)'qT-grgg(2)ft ^rwRad <^i pq^i^ ^ 

■5nPqsf5i^|-. sT^jTftr ^ % wf ■iT^ ^FRrarr ^ : 

(^) ^ 3TfMsqnft 3Tsq^^i4^3ftTftq^%^J?ft''W^^ ^) %3q«fhT'^ fqsfl?%1^ 

3q^*Tfil qft "^IT "i^; sftr 

(■qsr) vj,^i «tt<^ ^ Ri*^ q>^ i 

(2) ni'iR^th t, Rqqi? RRnt'STT^Rmt^’^^ 

TTJzq ^ ^^41 ■4N> "5^ • 

29. ^ 3iqqn«r^ 3l«raT^nNrtt 

(1) 3Tf^fSFrft3TSWr^Rf^ 1^ ^FTJjT^^Rft ■5rf5B^%‘%53T«Rr%# ^snlq 

p | <iK II < Rh^ l <H \ < i \ t gq »s|qhH4 | <4^ ^ I dl t, WT gqfit^lft SKI ’RT^ pK'tnift ^ rTTftqS'ft 3Tqqi *11^^11 

•3^ ^ ^ tnft^ ^ Tnftisr w3q*qqT%ft ^ wr •snf^?^ PitriRiq aqsrm 

Pl<rii<HI*ft^ '*THT '»in<*ii : 

^ gqT^qfir ■% ^tqftf 1^rg[% 1^ 3ft hihi mi t, -3^ l^rf^ 44 ftf sq>mR<Pif^se ftT% wM '*11^*111 

(2) gqfiqsqnftgq gqq i ih4-4 i ft ^'yq-IM^ (i) ^gftpftr^ ^*mh 4^^ ^<ih^♦^| q^ql ’1 

% grtz?^-^ -qft -qr^ ^ MRRjs<R i 4f ^ 3T^ wim ftrofs?-^ ftf 1% ^ gnfir ^ ■ i^m ^ 3r^ gf^p^r 

■%^'ft’'*qpft'3m^^3T3^ 1^ 'flii^Mi I 

'«jTr%?PTqT«n 'ift 3qg*q?^i^^T7ift f^^qfv^jift’sqr q54’qi0 ^; 

(^) 3q^ % ■^Itpt ^ ^^ 

(■qsr) •?T«fr3qTft^^'ft'g;sRr1^'3RTTt ^q^ ^inunq 

5RT 3qTft 3q9R?r -^iTsqift ■ft ■qq^*^ ^ ^ 11^ ^ ^ ^^ 

MRwHH^^q^^H "3^ 'i'sii.«is Rh^ 'HI *?II 


a^oMCil/OH-Z 
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a iRn% <H«<qi 3T*wT^NF%f^i# 

C"^) ■^■f^T^T^rr 3?«FfTspnrrf^"5^ ni(l<a ^■^srnpftw^ 

'STf'^frrn'TT 38 ^ ^ 

(4) ■3T-ftf^(3)%3T^OT’^f Ml ^ 17T*!IT •9'oq 

^NRtT^sTTFM^f^'^nmt ti^ ^'Mi'^ireTT^, '»im.*ii i 

(5) •^R!Tf^3^f^^3^«^«^l «ti«ni n«=r> 

TTT^^W4^^f^3l«WT^5^3n^pT%«bl<»l (80^ ^ 3i 'i'»i<q^ F^hi 'jiH^ 

t, ■*WTWI^ftl^FFT% «t>4^i(1 STgrfPW #TT 

in5n'3ntpTT3T«J«IT'^''IFT^ ■pPm^ '^* -3;F7«?T^^^«Tf^W'53fl[T'*inT I 

30. TTinSrtfT# 

4t 3T«I^ ■^pNnft TF3pft% ■^’ SPWT TTJpftf^ 3I^?N 'ITT T^ "^TT 3T«raT TTT 

Tft^ 1^1^ 3TTTr 3Rf^ 1^5# T*^HtT 3TTTT ■pTTT^l iTTHT % "^TT^ % "^TIT T# ^?I%TT I 

(1) ^ aiftRIlft, tJI >3^«J)P|«<) Rsictu; StM^FTT, 1947 f?J^Tt^3T«f%3T^^‘*TTfT)R*'T!fTi^,— 

(•SF) ■3!t-3H3Tf^i?^m%3^4^'TP^ 1^ •?TT 3T«PTT^ ^ 

M8 I4 m TH T^^^3TTTT^r?R^#TT3T«ITI h<;MI0 3TTTT ST^TW 3^«iqT’*^4 
si'll I 

(TSr) f»4i tF4^Kl T»l^'^^8TTTgTTft'^'^'^TM^fa41 HIH^rl ^fT?NTTa^^ 

^TTT1^ ^ ■^* STTTT HrrPTT), 'ST^f^ 3TTTT ST^TtIt ^fPT T^ 

tjWi 

(2) T?t^T>*NrRl,'3tt'3Ffte«T«PITTTTT¥4HmH ^f^Rad ‘%4sf)R*'TjT'^3TSTOT'q^ 

^t^^T'^'^frf^TTTTT^T^^TTTTPWt ^^3T«r^T^WTTPT^^TiPf TJWT^TTI 

(3) T?t^Tpf^1^F#’^WnT)r WTTl^ ^^3?WTTTT^ 3?k'ifnf^r<TTf'TTTT)1 t^JHW'^ 

3n5PJ^%f^*%, Tr>T^'g;^%> < l «iy %^lTT?TT%^Tf%, ^l^vtlPlcti f^gTgpTTgnTW^% !<fn«^)crl 

#1 

32. TTT8*TtTT 

(i) 4t’3TfTT»ITt3T«raTTPf^^ %'f^fT>^ “ipRl, 'Mf4P^'TT >^^^H®Dl^t‘STT 3n4innn 

r^41 '*ii'*^ ^ f4cif4<?^^ tii<!iT ’isT ^*111 

(ii) Tfl?! ■^T-f^rfWT (i) %3TrfT aT«RT «t)4'c|i^l i^.^!'^TT??T'^ 

WFRTT'^TitTHT'TT'H^T^'fTi^itTiPfTit ^TT^TTTTT T^ I 

33. ^3tfligTft31«l«ll «*)liT^lO «^TTnnT^fg?nf5FT 

(i) T>t^ 4^ 3TfMT>Rt «T«TTT WT TtfTTjRt ^ ^ ^ TFTPlT«f TT 3Tf4n<^ 

ch\jH -qy ■SPTP’TT^ TTtriR T^ <it>\oi TT 3rf4 TWIT 4f ^ I^4l ^^TT 3TTTT 't>4-qi0 ^ T'TPT 4 STTTtf^ fTj^t 

"HTT TI T?TiR 3TTt^ 4 TR T^ ^TT; 

W^T^’^rf^^TTfrpft 4t'^4flT*TfM^TTWIT^#TT 

(T?) ^qiPi'jFn TT 

6q f ^ 4'gTST'^4f'^T>t ’^4)<1 4 ^^l41P»1i1 TTfTT 3^k^nlH-qiR4i 

Tfitr T>r ^TPfrsTT; #C 

(■g) ^ v^P^c^lf<4f gTTTT 4)4-g< | R 'T! % TTT '5R 3TTTlf% THTRT TTT TR‘^3^ ^IST TTTJR Tim I 



[VFTIII*-^GF54] 




11 


(ii) (^) 'ft '»in:<«t>iO <*1*^1'Sft^raift '2««rai ■*ir'S tjiwj^i^“ ft 

M*nq fti 5KI 4ft ni<5l^ ft ftft ft) <i'*fl ^ *1^*1 <hVll I 

(■or) ^ 'ft3TfftaBift <H«<q i ^4 m i ( 1 M Og ^4vt r ft ft^^nq>R%’^ Phh ilg 

■^T^ ^rftT^nft 3T«PiT ^ftsnft ft ftrn^ ft 1 

34 .3?^2ira=T 

ftt^ 'fta!Tfft5RTft^»M«ii 4)4'4i(i ft4)ft5ffftH3rftft^ftftftfft?r'*TnT#ft)^ft3rftf^ftr^^ftr‘^ -fft^ 

^f^«f)lO ftt^ ■*11 3T^ ■afT^ft'Sftr'^'lft •S<!1«|A ^ «Ami I 

35. ^^ 

<Hrtl4)l(l 3TK<«II 4>4'4|(I WT ftt ST^^rfft ft fftn%ftt'ft'5PFR ft'3T;ft9*Tftl'^ft) 'f^ Wftf 

ftftt^ fftfft’«^y5«i'^)^ft'4)nTft’T^ftt5fii(HH'T^‘?)Vn‘*TriS'Wft) wl4)K 

■^ftrrr Hi*lMi 1 

36. Hl<;«l) ^ 

srffteFift a(T*i^ 45ft^ift— 

(^) -taiftfttft^ft 'ftftgg;ft,*i^*T^-g^ft?ft (- 5 * 1)-*11 3rt '^fft'ftsifftT 

ft ■4)PJjT ^ Hi«i»i ertVii; 

C"^) «nft'^*^ft)ft^fft)ft ■*n^ft*T, ft*m3T«raT3r*T'»TOftft3raTft*'5ftfftTT3ftT^‘m«nft^ft»iTlft'3^ 
■sfv^ ft) H i dH -gnft ft ft?, ft<m ^ -qqft ^ fsh - ft vk? ft ftt^ ^ -ft; 

(-n) ■jpar^ TIT *iiir4> arsiqi 3T^ M<y«iT y'lftn ^ -^jftTT; 

(^) «t)l ^1^0 ft Wd ■'T^ ^I'li I 

T’f'M’H ^^ lci*< ^i®l'*il'i®t) WC1 « ^i§ 'Ti WH ^Kfl< (l'*i^4) ■*115 ^ '<h ^ 

^l^RT^ft'^'^TFT'sft'ftT ftl ^5*1i»i) ft) "^ft ^RTftfftr ft 3Jr?T ft, ^ft^\«ll,i, ft ft) ft'ftcTft'^tFT ^I«1K“1 
'<+'<ft) tt«f)ni ft *?T "^ft «RTft ft ft 'iiiql ft 1 

37. -1 

fti ftft^Fft 3T«im *Fft^ *fnft ■^ ^ fftft ■Rfer ft) ^-ftr^ ft^ ^-ftT-ftTW I 
1J4V(14)<U| : 

T^T 5Tft^'*Tft) ■f^^’ftr 3ft^i*'ft3T?*l^: ^«raT3<y<?l<SRT: ftft ^PnTOftr'^JT^-^l^FR'ftft^ft, "ftft :— 

(^) viiOR<4) 

(T?) ftH^ft'ftT3Tq«F3Tgft«l, 

("n) ftr iRna 

(■* 1 ) ft^ -ftft?*T IftWTT, asrqqr 

C"^) ft-^ 3lft^lft*T <iiOR«t), ♦itPa«o 3(T«T^ ftT-*ilRa«t) 3Jfftr I 

38. Vllf^^l 

^ 3T»TP|ft> Tjftftf Iftfftftf ftlT^hj^ftlfftT, SFTTft^ 3TqqT^ftftt'5^fftfftft*T)T'3^ftrT^FT?TTft 3?^ 

«r«T^ 1ftfft*im ^ftn ft 3 t w ftN) % fftft ft? ■fft^ eiPi4)< 3T«r^T ft? -sifft^ ^ ^Frm ft 

3T^?IRPT ftr *f?T *Flft ^)Wft 3T«l«IT <4)<;NK ^ fft?ft ^ ft? %Tl-ftft ft, "ftft ft "T^ JfUPwft "ft 'ft fft?ft 3TCP?fT ^ ftft 

ftfti 

1 .3tfira)Ttt 

(^) '^'7g‘ ; 

(i) Pi'^t «t)<’ii; 

(ii) ft5ft'5n?m-ftftlT'*lTTfft?T ^dH <)«* Wl; 

(iii) 
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(■®) ^ ^ : 

(ii) 'SrSFT '^’ ^m^R; 

(iii) 

(iv) 

(v) 

<J4tZl4>< xyT : 

THH^rlfa ^ "gH '^‘ ^nfer ^ ^1*^ : 

3Tf^ 

(iii) 

•srNf^fT^, 

(iv) % 1m ^ ^ ^ % 1m ^ 

3Tf»iT^nft ^ H^^IhI^ ^ Ttor 3Tq^ «t)<’fl; 

% ^ ^ ^^ ^^^rarapw ^ ^ ^ 

% Pi^lH^) ■pfTRi "3^% '^"S ^ "'7^ ^ yrMi^i^'i; 

(vii) ycHiqcf^; 

(viii) : 

f^re^ %iTI^T^ 1^ TIT «n ^ In^f^ mf % J 

(■’T) %9<iTt % ‘ITT % <?''H '^' : 

iTr=5 ^^fq^%'!3^i»-CT-BTO(i)^(iii)^' r«r-trj^nt.»i l^?^^?ini^^wi».#>firaaifa^ 

^ ^ l??r % ^ ^ ^ ^ ^ 15 ^^ ^ ^ ^ ^ ^ 

Tnfiroft inp ^, % aro ^ fafafl ^ ^ 3iq^ 3?IT aifiroft OT ■<^i'=' '^. 

W7 3Tf%I^^f^taT^nTTT : 

^37Td^ ^ ^ ^ % "m ^ 1^ ^mTiT ^ 1^ 

■q^"?;^ ^ 1% =f^ "1^1 % : 

■^* '^T^ TIT %; '^ 'l. 
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[ 'TFT ni 4] _ 'iktf I ’STOl’MKm __ 

ft 

(^) Wli % fcT^^TT^ i 

(i) "^R^; 

(ii) "3^ ■srf?T^ 

(iii) T^; 

(^) «i^ ^ 5 

(i) ■3pThT; 

(ii) ■to''|fe(‘^|fe^’)^t%Wn; 

(iii) 'T^ ^Hl; 

(iv) r^HTTR 

d«h ^clH *t>*ilj 

(v) v|fq^% §1^0; 

(vi) : 

11^ <tim ftftPi ' vi ■t.M »<^ i ^ ^ Tnfa^ %TRnw % «i-H fafaa Ismi aftr 

(0 ^Tn>i?ff^f’ifi:w^ftra'*^^t,^ft’gTOn3i«pn’rafenft^^^^Fra-TCfTam%: 

39.iif^^«rf^n?mT 

M^38^3T^^n3if^WT'5nf^T^^'CTTT^^T^t: 

(^) -qf^^TFaif^sn^lTaTf^^Rq^ d*IWI ^ITil t, ^ 

7Ti:rf;3T«rai 

(73) ^3Tf^T3n^ 3T*T^^RNTt^3TTRlf^sntFT^^ d^^RI'T^nt; ^*T^ 

("^T) 3Tf«l3?rft3T«T’^I^3Ff'^ 3T«F^ 

(■ST) W ftf!# ^ ^ *3^ ^h 4) «R5« «IT; «T«FTr 

(■^) w Wm3'8%3T7rf?rf5rafft?rTrf^'^''^ onq^to’^'n: 

-iiF % f*?Pm 38 ^ SI^ w ^ -=1^ ^ ^ t ^ W ft! ^ ^ ^ ^ f^ifiara-^f 5iti 

% TFT«ff ^ <TSn 'JnRTT % I 
40»Tijf^% fc^H vif^ «pr ut^r*iV'3R 

ftftqq38»3tyft^3?lT3ft;qT^^3^^^gn»a^-^l^3m3^ff^^ OT^^a ^fa^’^.^^^ 

atftqirft^q1»3t rutiih ft<M. afaMUl jH^V ^-njf : 

'wg’nrfe w? 3ift^, arftft^^#^ 3Pttft^'^TiftPtgNi’R«n? ^fta, 

^FkkTT ^TftT^Blfl ^nrf*TTT ^ "TT^ f I 

41. ^mi*^ '4N _ 

^ ^ ^ ^ % ft^ ^ 3nT«3 ^ ^ t ^ ^ t ft: 3ik ^ ^ 
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^ eqR ^ WT 3Tf«i5Fif[ 3f[T ^ ^ f % 

40 % 3T?r^ ^-Sfrc^-SFt ?Tf^ 3Tf^ 3TT^ "3^ ^ % W^’#ft i 

42. 

^ [^[^4^1 ■^* qR'Ia n+itfl ^TcT%Pi*^IcHna(1 'ST^^I'cTPT 3TfM«^(0^ 

W -Sfi\^ q|!qi tT-MI t, 

(i) ' ^ 1 ^ 11’ 4 =r ^;(t 3 = if qT?i #t gnferqf vm t 

fhpm t w ^nfrr ^ ^ sfk wot ^ •’Twr ^ -gft 

<=h4'qi<i ■’T^ ■f, 3T8T!fT ■^TFT, ^^^■^qFT'4, 3TRl4t■?T^ %, 3TRt4t 

<i4l 'flW 'Jli'4 3?®?^ ^’^1*1 tl<l45<1l 3^j4tM 3?®!^ 3T^"^RTirriV^JT^4141 

(ii) WrTnf«?^Rfet%3Tf®T^3Tq^^nt^%1^^3T5?TTRto 

■4 Rsli ^ ^ tfsfRj?! 3Tf^'cfilO 3?^’^ «+)4 tM|0 % 

3jjvnyf44b' «M'l'«fi'^ ■^'3iFfi‘ ^if^c!.; 

(iii) 3TPTtn3?gTO3RTITTfiOT^I, M I M^ I ^TFT P^^K ' 4R^ %'^, WT3nfil^ 

■qf>t TFT il" 1%■R«rf^ ^4’^<i % 1^PF3 3T5 ?Ir 4^!^ <T®r, fR fqPi<4H % 3io4<i 

'J|i''^ '*||^<W 3^%{c|[ y4l'il*l ^n450l ^RfFlt’T ^l<i "llf^n I4i4) ifhft ^ H^fvcft % ; 

(iv) 3^cf)ii) 3Tq;ft Rqlii xI'(^4j 1^ «hVii sftx RHl<i inf^F^FRt "3^^ tft % ^*i04 

m ' ^km 3tt4Pt ^ % wn 3ti^ ^m\ ^ ^^FTj^%%TTf^^f^T3TT^T^t sfk 

1qfWT38%3f?Ff?T^ 0*) ' ^* 11' ^ 1 R 1 g| l (^ ^ 3TgrqT tR 31T4tn ^ ^ ^ 

^ yitei^ 144*1 I 

Wt^SBIU T: 

3ify'<iftT(l sTw 4)4'«ird 4ii4f ■ 2 R ^4) HHi ■^iTiJ'ni ■qft; "3^ Pi«qK'J| arf^fT-qH, 1988"^ ^qro 13 , 14,15 3Tk 

16 4 q ftM T f^ ^rmfiFP »^nr ^ ^ %qT t "3^ 3^ - jr^d , ^ ^ wf t 3 tw 

3TcraT y <« ^ sTFft 91^^41* ^ n4W 3 t«f?! ;[|if5w4f ^ 'srFt fOT % 1 

43 . ^efc'lcl % XR UlctajiST 

•arm % v4t3 n 3Tfil^ 3;TqqT 4>4 ^r 1 WT M l fi<4> l d ^ 3i - jHfd % ^ I 

44. ^ciiPi^r^ % «4K ST^TFRf^T^J <»>i^ciijf 

(i) ^ 3^54^ ^FNfRt ■# % 3TRt4 ^ fi ' g f^ i n4h t 3TfiT4f4(Tr ^ 37T^ 3fM ^ # t ^ 

3Tf4®rf4?n 4>) 3RTg% 3i^^iwf5i4b 4j4«ii^ ■airft 7734 ■^*11 ^Hikt'4 r 4 cr4> (r«n 3^4> 44«f4 '4Ri*i 3TT^*%'qii^'^cr4T 

firf^ pg v4 t an %5 ^ 4' RHT ■a*n^ i 14<rtf^(i aqteRt 3^8I4 t 3TM4cn (TRhi ^ ^ 3P?f^ % %q 1%#ip5rRr 

■'ira 'FN ; 

(ii) arfirofi sjwn 4^4^^! firg% fa?;5 4) it < q T^ mp^ ^ t arfir^ffin (Tifh? ^ ^ 4 -Rpn 

ail^’n ”4^5 '31^VI1 hP 14» 454«(li *15 ^4* «4 ^ R’RM ^ ^arnft % altr '4^ 3ff^ 317^ 

MiRcI *1^4t 'fll'HI ^ I R^fMcT 3lf^et)|<l 3T«jq| «h4‘«1F<l 3^[t^*i(f4<1( % «<K ^<1*1 3i)’V3TSir<qT ^T% <=f)\*ll I <64<qi|%'*JTT 

1^ 3^3?!^ 3Ti^% H r fi? i ®Ti? yFiR 4 ^t4>?r^ 5 IM 1 f^<qi^3T4^wi%4i'4i‘TrF«TWT 

%i 

mfWFPR ^fr3RK^WT ^ ^41<;l4^<«l 'Ji^ yrnp^i 375?iT^pr4) 15 H 3fR siil^«t)Ki gro 

3iIo*h 311^^1 %■ mR^ I cii4t^ atii) «6'(^i 3«w ><iRi4ii'0 % 3fR)*i 3^(<[i}( %■ v>i^^K 1 





[VFTin“^r«S4] 
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(^) •jjrt ^n*i _ ^ ^ ^ 

'^it\ 

(ii) ^ ^ 

^TgT«n; ^ 

(■or) 

3T^ ^1/2 1 

(^) itr^-TSTO (i) ^(ii) ^irf%3ift<bi(Wf’nwn 

'^TT^TTI 

2 . <f»4'®iifl ^ — 

(^)TJH^ 

x«t>Tl. ^>t ^ I 

(ii) ^■^3T’^f^%i^:— 

•^TgT«nj 

^ _ _ 

(n) ^ «iii^ «< i ?(l 

*4^k'1 jiwi <<.4q i(t» fa<n iiR ift fa »wi^I^. 

■^1 

■ETOW^^H-TSTOCOa?^ (ii)(^)^’'W3t<OTi^%-kJ^iRol 

wrmr ■^Tn37TT: &- 

^q i Pt^xl aiO^‘^'3^'^ '*’‘^^ ’ 

46. 1^R4^^31^3^iT ««l«RHi*iCTlf’^PivvM'JT _ _^ 

wiinPnwfspwi aiPw^-qt 

’Kftini-Tl Sir’ll 31=^%^^ H i -iM i^Ti-^ift ^^>!»Bitit^iafef=t^1^'n^^i 
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47. 

(i) ^ ^ «n ■^3Tf«RnT^Tn'9il'?R%' 

lfcTt CM ^ i| I 

(ii) ^ "3^?% lira ^ ^ (TRtW^ 45 % MhR I^WT 48 ■^* 

% •qm ^ ^mpft I infirm ^ f ^- qR ' 4)^11 ^ arfwznr; 6 ^ grqfir % 4 h 

^TT^'^TRI «ri\‘ii I 

48. 

^h)ci : 

(i) ^ % W^'3TnTfl'3T^'3n2!^-qTfT^?I^*^'Rf^'R^3nft?^t ; 

(ii) aT*2??!r% 

49. 

■srft^ % Icn^ ■pT^^Tf^rfiSRT ■SPT^^'Sfl hiM’I ^fn^TI: 

; 

(T?) HIron 3^1^ ; 

(R) ^ 3;t^%T Jm gl‘i) ; 

(■??) ■*115' onf^'in 'jii^'i) I 

3IK1ETV 

■^^FT 

50. 

■ 5 ^ f^rf^PT^'% inWtf 3^ «ZT#T ^ 3^1^ H% fW ■*?! ^-Sit^ 3^ 

% 3ifa*i cm 4 '^'3^ ♦Ill'll %"T^ I 

51. ■RTTrP^TWWT 

(ii) ^^^^^■f^Rft3ifvwl'*iT^^Kl%'5iTgfw^f^'5n%^'f^sif%'^* ^naiw'D wrt 

(iii) Ct)4'qi0 %'RFT^^* ^?FT3fi^ WRT 

52. ■^rR-'^ftgf 

f^RTt '^cHHM "3^ ^dHHH % ^ ^'3?^ 3^75ff^ % TJi|J-q^ : 

■917^ 3TfWTt «t>4'qi0 "SKH? ^ cTRI^ % RT "HR ^ "q^ TTT^ ^ 

3ii^Rn ehl.Mi, f^R?'^' "*1^'f') 

arsqnrvi 

3^tT^l4il(j«l chi tiHM 

53. 

^ RirH*i4)''^ PiHfdRad ■qW^'^^%1^'qT^'5fTTT :— 

(^) 3 Tr cf)R^°h 
(T3) f^^t^nfRSpR 
(■q) rIrrI^^^ 


III—^0^4] 


'IR?! 
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('^) 

C"^) 31i«bfVl<* ^4;i) 3?IT 

(^) y^iRi 1 

54. ^<£l ♦i'^^ <»»t^ etO ^ifciri Mim viin4«*)i0 

^ ^ v i fal’ili WT ^ #ft I 

55. 4>< ' ^ m TTT'ni^ atfiTinftw ^ >^h i ^ 

(i) ^ 3TfV^5R%^ ^l^><n% I^ 3Tf^Rpf<TT"eft ^31 ^^iTTT 

"3^ T^ |q^«f>if^«t>K 77^ j>tjf^«M0 % ''TR7 ^ I 

(ii) aKI'3f^'RR^'5fT%RT'^^ WT3rTf«7^^‘5jn^RT‘^ITO‘5e^ 

t: 

'nRqK% ^RI ^<shicih cile^ 

qi^fq«h RT% ^ RT^ ■?tRT I 

56. ^^^n?T37T%XRl^qI^g7T%'^'7«IR 

^TRT 37T^7TT "^ST^ "'R'5TT% ■'J^ *TT I 

57. 3lf^c|>l(l "TIT <|i4^{|'0 % 

Pi<n«i^i*7H ’37f^=hi<l "RI «fj4-qi0 I 

58. 37Tofi1^*Ri 

(1) 3TfiT^ -RT 4>4-4 i 0 H4> 'gf^ MRdf^ 'TT 12 ^ 1^ ^ ^ I chR^ch ^g1 ^ f : 

IrTT^^RR'^ '3Tf<7R7R)t aTIRiftRRT cfi"^'RRRrt 3Tk 

R7^ 1^ % "^HR 3R(RJT?T Rl^ <fqqi4 ^ ^ 4)-51 1% RR ^ 

RRRR •^: 1^ aTf^-anm 

(2) fRR^ 3TfRRnflRTR54RRi‘R5tRRR?l‘'^RT%3IRR%^^^R^%‘^lTR^7TRjf7RR> s^RRJTTTT^^Rr^RTR^t^RTRR^ 

RFT % T^ f^ Rjt RT RRI^Rlf^ 37TRR R^ ■?Rtof t 

(3) (Rj) aTfRRn^%RTR^-^'f^%#^R4^"RR%^RrR^#R^37TR#RR?^3TR^R4T^fRtRTd‘^4f37FtRT 
m1^ vJIIs 'JIII'mI I 

(7l) RRfRI^%RTR^'^ fRRTt%^^R’f'^ '3R%'5RTR^'^R^ 2PnR)f^RR7'^^R?tRRfRT '^?TR RTR^RT^'^^'4 
R^Rf^ f^RT RT'RRJRT % IR^ RtRT^ ^rfRRR 60 fTRfftR RTR ^ Rhr^rf % I 

(4) snRjf^RRi'^f^^RR^^RR-fRfRRR (3)(Rj)'^RRTfRRfftR'^^'(RrtRRR62%3T?rf?T'fR^3TTRifFTRi‘'^^a7tTlRrtRRR 
63 % ^7ct4r 3RjJr % ^frfRftRR IrrII'SRR RRJR R^ % RTR R^ ^ RT RR^ft % I 

59. (q^lRilMchU 

(^) T^VIfSl«RT WMtl^4>l< 3rt%^Rmftt: 

(1) 3Tfw^RT <»4 r I <1 RT^%11^%1^^1^%I^RTR^ R< ^RTR-^ : 

RT^ R^ f% "^RT % RR^ RT ^^RT % "^RITF ^ R^ ^RTtRlfRRiR RTT R%Rt I 

( 2 ) •3TfRRiT^ RT RT^RTTI 4t TTRR 37R% ^ITT ^f^ld iRTtRTfRRiR ^fl R^ RR RRRR R^ fRTtRlfRRTR 

RR RTR^tRI I 

(3) r^Vl^ir RR^'^RTR?T%RTcRa7fRRR^'^R^37RrR%%^T|d ^rRdP^ RT^ RR gR><K fTRT I 

C4) 31 f^TRRT, 1989RRT^180^‘RRrRit37RfR%f^fR'?tRTfRRJR^'3;^1 'STRRTt, 1990^240^'^ ^TrTrr: 

RRT R^t fR^MifRRHT R)^ RIT ««t>nl ^ I 


i1>ou c,iyo<4~>> 
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(75) [c[^4i 'Jim / 

(i) 3Tf^<t»Ki 51 "SRT ■??? ni<l^ Hi? Oi0<3 

>rTfa^?T f I 

(ii) (7l)( 1) "^ 

% Tff^ IfT^ 3nf5^ ^ 7T^ t «IT TTt 3^7% ^ 3T^8?T ^ ^ 

wmtt 

60. 41mi(1 ^ 

5n -siwf sflT -f^ ■sRT ■smpft i 

(2 )(‘^) 5/3 ^TsTT^ ■^FTT^ 'JtH^'ll f^^l ■^‘3^ 4<r)'^<'^ 

'TtFiri ^ f^ra^'^ t%5T W11 

(73) (sTIhiO ^ddl fvny^ «t)4‘^i’0 ^^iiPi'iTi <=<1^1 % ^*11 r^Pl-T^ <= 11^11 %, % f^TR 

r^FT-FiT '3)t 517^73 7T3> TR^f^ 'T^ PT^ %■ 5/3 3?l"^ '^TRT 'STJFf^ 7ft ' 31114 ,^ 1 ) I 

(Tf) - 3 ^^ feti^l 3 iP^«mO 77 T «t)4'qi'0 3v|"^5T7^ 5^151 ttt «j<ai^ f^^Hi 'JUCii % FT 'A®ii=6r<^ '4* 'Jiicfl % n«i 

W t^T^’^'^'^'5^'*n^^feT%Fiwt'3T'37T3Jt7Jc^f['ntt, ^ % 377T 

■^' 5/2 1^ ^ft ^ ^ImrI ^/Afe'cfi'ei ^ ^ WU 37^^ 7 ft wrnft 1 

(5) "^T^T arf^cfilO "TTf =ti4‘eii0 ^i^nlVnln FT Pici«<’i 3T3f5 3^ “Tl^ii'O ^gl/4Is=hcn "4 * ** * % '^3"4" hni 
331%, 377 eilHiO ■^ft/4fs‘+><^ '31*11 '311^ qi^1 101<^% •37^4)5 

“^2-1^577'’ 375r5%F3T%^ciK5^ VH '53T1 ^tshthtt ; 

xnT^ -q^ f^ ■qf'H'Pft ■’^^/4f5'+cH (iHlcffTStl wf % 377375)5 <jtl=hl ‘TFRTT 7^5T % ^<14 TTf^ 5))TT^RT) ■!■ : — 

( 1 } 37f5'+)l4l "^T =t)45lO 41*1 k 1 ^^/4rs<^<n 37^f^ % <fl<!4 T^ * 15 ]^ "^it ’’Jit nRcif^^I HIK1 «t><^ "33 313 el'll I 

37?^ 3f3 37 ) 333 ^ 3r ct,43 l O 3 l ^ 7Tt^^F^5?t7T^5)T7Kt/ 4fe<=hd 4t HT3 %^3^ 3^77)^7313T3T 

3F3 3 ft 37^3% ^ ?Ri 37 ^ 773Rrr t % 3)3RtM1^3i^ 73T^ 373f3 3?) ■^f|3T 3^1 ^ ■^rnTTfl I 

(ii) 3377 37 ) % TuThITI /Afe^iri <i3l^Hifo«t> 37T7^R37 4'^7 3it 'Jllt< I 

(ill) #3T 371 73)334 l3n7ftf3rf3K7735^'^n7tf3i%c77r3r3Fr-33 ¥7^ 3n^'^3t3Rt/^^f^3^^^Fft'^ 773)3) "11 
(iv) Fr3RT/4fe37^^ 37) TPTTfRT 37 7^31^37 371%% 1^37 37f33JK)3T 3743171^ 137^ 37T?T3 33 33FT-33 

37^3 377% % %IT 3^ H373T t % 3T3 3^ 37 37T^ 3^311 

fyteil«*)<□! : 

1. ' ‘ Ri'^Rki 5)) fll'Oo ** 33) 37 ) 3371 ^ 3137431 ^^ 31 ^'37^3734%^ 1^1^ 20'[ 33 3))3t317t/4fe3)3T^^371 373 ^) 31 1 

imT ^ 180 337 TTf^ 37) 3113) 11 

2. “f3g;f^37)3T^**7^37f3^31 3)43Kl ^%3t^'^34%f^20f^37)3)3I7) /H l 43)Cl ^3713I3'^l 

61. 373iyi701^|) 

( 1 ) 37 ) 53717 ) 313)4317) 3^ 37733173 "371) 3737314* 4) '3133) '33 '371% 3171 '%t^ ’TH^K'^i ^g1 3 '^ 33 '33 

37Rf7) 431 dT3f3 37 ) «3T3'4 713%^ 7T«73 3lf33)17)?17T 3)314 ^ 37 ) •=313))^ '333^313111 ■37fW7) "31374317) 37) 3^ 37) 

"314 31%) 377113173 3)) 373f3"f%7T) 4)7733 90 "^3"31 TTTRi)431 %)"TlFTTl 373)3 %'^)7R 360 144 iel el*!) : 

’ >1173 773)31't': 

37^ 3F %t7 )% 3 t)33)14 ■31 3)4314 34 ^7H) 31314 % 313% 4 3)4 % 37^3)33 4 37«3^ 34 720 )43 % 313 377113173 
->:c %jj[7 377 7137311 ^ 3)4, 4^1 37^4)33 4^ 7133, f%f%3 '773 4 371% )%3 f343 37173 3% 34311 



[WTIII—TSTr?4] 




. VJ 


( 2 ) 

^ “«IT 3TFt aTOT«ro ^ ■*N^ ^-^JSI^TT 11 

(3) 3raiw^a(nfv%7?kR-ijw^^ ttttrt% cn^ 

3TI^?^ ^ ^ ^ l?>*f^ % f^pm ^ f^ ^ t ^ ^ 7TT7HT 

%%^‘^'3Tn^i 

62» ^<<n 

n»iti) aff^cftiO -sqiT <=ft4'qi0 ^ <^C 1 < 3 J<^, T^<;H, 

TT«TT ^-q^ ^ ^f I 

63. TRjf^ 

(i) j^'qpi %'^^'T^qr?rK'^ cfH'q^qqrqfta^qfq^<< 1 ) H'jj^ f f^m%erri^ ^^ 

12 ■q^'^ srfqqiq^-^ I 

(ii) x^fo ^ f^tfl '3f^ xef»K%'Hr*T '»i)'Sjti«bni 3 l['<^fci ^^<il %"^q^T 3 r^^ 

64. 

^ ^ *1^ ^ ^ "^q^" ^pq> q?^ "^qr q qr qqqft qqt ^frci '^sqr^ 1 qq^ qf^ 

•srf^i-O'qTq)4'qi^ qft ^qier)ici% eM-ljil yRiPif^qlfqjt'^^TFfTrqT qq'SrfqqjT^qr 

^ «3ra%'qqq fqrnqq 59%qq-fqf^(qr)(4)%gnq4Hqf^ rqi? i ^ i rq<6K^<<i1 ^qftf^4^^: 

qq^ qmt q^ % wqjt^ qr^qrd fqr qft^ ^qrfq^ ^ t ^ qq% ^ :qf^ ^ qjt 3Tqfq % %T7 

1qf^ 59 %'3qfqf^ (qr) ( 4 ) qT^qgq^f^^qqfqT^%^q4'qmf%#q^% q)cr1^^H 
f, q^qq%'^q>^1q7tqif^iq?R^^qj^3Tqfv%%T^Tto3^lTq%^#ti 

65. 3fe6 <1)1 *41 3^^fiT% 41 <i>i Mtil ^*11 

f^ti 'sTfqehiO qr ^“4-^10 q^t ^<^*14^< qjT '^’q^ f* ^m41 ^koI %‘^qTq‘^qT^qrTTFT% qF'^i^q^t srq^qqq^ 

qit ^ 1^ q?^ q;:^ qm T^ % qq^ qq4j l^qr qr q%» 

66 . ^^qTTTITtH3frrqqn<T^qr 

(i) 'SrfqqjiO qiq»4'qi0 n>i^ Ri-i SiHn «f)i4qR 4f^Mi q^qi^ % H§<ri q>i4Rqq ■^qqrf 3TRq ^tqt 1 

(ii) ^srfqqjiO qTq)4’qiO Ri qn« Rnli <t4‘ii qnqjpf Rq^'^qqfT'^z^qn ■atf^f^^tqr I 

67. q»r4y4«i 3?^ 

( 1 ) STfqqirQ’qT q)4qi0 I<'D qK q)l4iJ§ui 3Tqfq%%t^qTq'5)qTqTf%q^ ; 

(w) ^<jc1 % ^<n 3Tq^ xp^ ^ Pi^Rw % ^ qtT q)i4ij?ui q^ q%, qr 

(T5) ■dVq)< qi^ q^ qr qn4w^ qR q% 1 

( 2 ) qjpfq^qqqqft^^qfqlqiqqqiqqiy'i^; 

(q>) ■qfqwi%^q^’qTqi%fqq4fq>iq^qji^teqjTqTq1Mf^'3Tqfq^=rqf^3Tqfq, sfR 
(■Q^) q>4qi0 %‘^q'4qTqi% Rq^fqfl’q^qii^teqjT'^: fMf 3Tqf^"# 37qfq! 

(3) qn4ii^qqqq)t3;Tqfq%^tqq3Tfqqn^qTq54qqiq^qi'3q%qqRqT^qT4T^ 3T^:(, ^ '^fr^-q ^ 

^qqqrq^yqTi , 

(4) -srfqqnfiqr «fj4'qi0 q>r ^r^qqqiT4M^«i ^rqfqqftqqqrqJT^qqq■3q%■ 5 ^ 1 % q^^ qjjqgf^ %f^'i q^ -sY^ rrqj 

'*ii<<*ii : 

qq^ qq %q>pfgf^ qrq % qi^qf^ 3Tqq^’qfi qqqr qq^ qn4qqq qqq 4 q^ qfr ^TTI 
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"m qqf ^ ^ "ni^ ^ “3^ ^ ^ ■3iT^^ I 

(7) l^grfqq^-qr *b4-4l(l ftlU ^ W^TOT^qT4>NiJgu| f^Hq ^ f^Hi >»ii>j.Mi I 


3 IsqRVn 

68 . ^Tf^«T fulfil rWT^fypT 

(1) ^ grfa^qr qf^l^ gjkqq^^gq^ 1952 (1952^5119 

% 3fT^qR fqRtR 3(TqqT?T 'liq'H «w fjl'ii 13Tfq«hi^i qi «h4'^R) 

"STT^ qi^ ^TTH^q "^q^qq a!Tf^rfqqq%“ 3 qq^% 3 ? 5 qK' 5 ^i 

(2) (q>) qjrNrRtMf^^^ft^qqfH-^qqqaif^^^ 1952 (1952qir 19)%^qf% ^ aTfq«=wO 

7 TT ^ arfirf^ qft qro' 6 t^* ^ i >i<T i ^ i (^ 4 y qnq^ ^ w ^^hn 1995 

% "^qq^ ^ 1 

(73) ^qqnT^q)tqt%q'q|qRTi 6 wq^,i 995 ^qq!qt^i 

69. 

( 1 ) arfqqn^tqiqi’f^ riHfdfWl( 2 ) ■3H<i4%^Mqnq>iqTq#TTI 

(2) f%qr3Tfqqnftqiqi»NTtq^^3q^q?tTI%qi?it'^^«rf^^ 1972%'3qqqfqTr'i*-irHte'3q-rqPi4q 

(3) % JT^qTT^ 

(3Hi) r4H(dna^if^qfNr'^f'3q^%f^HR ;— 

(qi) qt 

(■g) ■^qr 

(Tjj ^;^‘fq; 7 iq?riTq 7 : q>R^'^?RT 3 T^qtfiR Pqf^^ «Tfqqq^% 

% 2fm t, qi 

(q) ^fqT<R"^r%qK^qrqq^^^ 

(T) '^%qTq, TRlfR®l«s<=n<. ^pqfqj^ =«5K«i'^^qT qTl 

%^^TqT 7 %q^'^^TTiqT^q? 4 qT^%'H 5 iq'^' 3 q’;Bqjtxrf?Tq^qiqT'#ff^'qTT^fqqT^ ■^qiq#'^‘%q^ 

■3H ■qtqr qq? % '=m<.“i |qTi\q Frfq ^ i 

(ii) 37fwfrqiqrqqTTtq5t^^5qqR^Trf^,qr^l^q^q^t‘^3iTqqT6q^‘^^q^%qTq^%^'^q^'^ 
^qq ^ '^Tft, 3Tfli=+,riH 15 q^ % "^qq % '^tqt; 

qT^q^l^qfqf^^^qf'RqO^qr 354^1(1 % 30 q^ ^ 3ifqq?q7j”^qT'^qR'^%qt'q^'qqqR%^'’^ 30 ■q’^ arfqqr 
■^%q?^‘q^%f^' 5 n^qiF%^qqq^^'^ qf^qqqrq'^: 

ct>4q i d %qqq'^^qqqHq?tqqqTf^^%q^%^'y^ ^q^rqqqr,-^qif^.qqTqqqqT^ 
qqif^.^qtqFqqTT^,^q^ i 2 q#if%^'^,'*I^^(ioo%)%qT^q%qqTf^ q% s^kwqrqRq^qq^lhaq 


MTOi ^ TTsm; 3raf«nr>r 
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70. 




WT 


71. WHidluH^cil _ ^ 

^ -ft ^ ^ ^^ ^ ^ ^ 

^ 3^, liin^ % wiM ^ ^ ^ ^ ^ ^ 

3rcni?T "fi^iT "W^n ■’T^ hi'iI 'sh»<'I^ i 


( i^riq ^ 18^') 


vm : 
irriNr 




. ■itHH^M.jl TmfH T^^r^JRI 't.tni/"n\vfl X ^ 

. 

^ ^ ,5,^ 3,^ ^ ^ Wt, ^ ^ ^ ^ . 


: 

: 

M<;Hm : 

^Kii^iTT ‘ 

: . 

: . 
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37OT^-I* 

[fMwT5(4)^'] 


^ uitd fc^^i «4 ihi ■sjHnrrti^ i 


1. . . fHHPdRad ^Rcn/'=b'<d1 1^ ; 

(iii) l'^'^ 3T^iTf^'^a?T^^-^T^TnT-|-1 

(iv) ^^ItiRo RtJ^ii 'Jinj I 


2 . 


: 


3T^^-in 

f^mnrw^^^it^nTT 

(•f^fwryo^') 


'PTH : . 

: .. 

."iNi ■^‘ RiyRw % '^TTW ■^<4l/^<(l) %. (PTH) 

.(f^) Rnm PTH 11 

2. PTH'^'SHT^f I 

PIH ^ ■^' tl ...(PTTT) .(f^) t 

.(PTH) fn*-iRiPan ^iTPif ^THT RhIH PTH ^iRjd f^HT 'W f I 


'^TT^ : . 

H<;'iiH 3^ Ri^Rw M<j>fn : 

fd^iPw dld^a : . 

: 

HFT'=T *3^ I 


[ Pt^I'H III/IV/219f/2004/3TW. ] 


















■^ 4 ] 




23 


GOPALGANJ KSHEKTIYA GRAMIN BANK 
NOTIFICATION 
Gopalganj, the 14th July, 2004 

Gopalganj Kshertiya Gramin Bank (Officers and Employees) Service Regulations, 2001 

Praka/Pers/2004-05/178.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board ofDirectors of Gt^alganj Kshertiya Gramin Bank, after consultation with the Central Bank of India 
Uing the sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of 
the Central Government hereby makes the following regulations namely 

CHAPTER-1 
PRELIMINARY 

1. Short title, commencement and application: 

(i) Theseregulationsm^becaUedGapalgaigKsheitiyaGiaminBank(Officers&Employees)ServiceRegulaftons,2TO 

(ii) These regulations shall come into force on the date of their publication in Official Gazette. 

(iii) They shall applyto every Officer and Enqiloyec of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed ten^wrarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Aa” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being, 

(e) “Bank” means the Gopalganj Kshertiya Gramin Bank established under Sub-section (1) of Section 3 of 
the Act; 

(f) “Board” means the Board ofDirectors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being, 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 St day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of cheers and the officer designated by the 
Chairman in the case of employees; 

(j) “Duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is enjoining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

0c) “Emoluments” means the aggregate of salary and allowances, if any ; 




24 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part HI— Sec. 4] 


(0 ‘‘Employee” means a person appointed to any of the posts specified in Regulations 3 (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(n^ “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3 (a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoliunents which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means Central Bank of India; and 

(r) Senior Manager means an officer not below the rank of officer in Scale II holding charge of a department 
inHead Office. 


CHAFIER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
ANDTERMINAIION OF SERVICE 

3. Classificatioii of officers and employees 

(a) The officers and employees ofthe Bank shall be classified as follows: 

(1) Group A—Officer Cadre 

(i) Scale I 

(ii) Scale n 
0ii) Scale in 

with designation in relation to any of the scales 
(i) Officer 

Oil) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B—Oerical Cadre 

Clerical stafi^ namety Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval ofthe Central Government. 

(3) Groiq) C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as maybe specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories ofthe officers or employees serving the Bank. 

4. Tonporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
leed or circumstances: 
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Provided that such ^jpoiiitinents on adhoc Jmd/or ten^xjraiy basis shall be made in consultation with the Sponsor 

Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the >^»pointihg Authority in respect of Office. The General Manager shall be the 
Appointing Authority in respect of employees: 

Provided that if there is no tncnmb ent in the post of GenCTal Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All iqipointments in the Bank shall be made in accordance with the rules framedby the Central Governmem in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has fntftifiH into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the >^)pointing Authority may if satisfied that such marriage is permissible under the personal Iot 

applicable to suchpersonand the other partyto the inarriage and that there are other grounds for so doing,ex^ 

operation of this Rule. 

(ih Declaration 

Every officer or employee on his fim appointment in the service of the BaiJcsMlfunushadeclaration about his 

marital status as per Schedule II. 

6. Scales ofPay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in ai^ of the Groups 

referred to (a), Regulations, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him. 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

ffl An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(n) AnemployeepromotedtoapostinScalelofOfficerCadiBshallbeonpirfcationforaperiodof oneyear which 

shall be extendable by the Appointing Authority for a period not exceeding six months. 

fiii) An officerpromotedinhigherscaleshaUbeonprobationforaperiodofoneyearwhichshallbeextendable by 

the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Qeiical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be onproMon for a peri^ 
of six months which shall be extendable ty the Appointing Authority for a period not exceedmg three months. 


— tf 
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(v) Probation period in case of anoflBcer or employee shall be liable to be extended within the permissible limitic to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or en^loyee his services may be terminated after giving one 
month ’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post fi^om 
which he was promoted. 

10. Tbrmmation of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b) he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his SCTvice in the Bank without the 
prioi approval in writing of the Appointing Authority and any notice of resignation given by such officer or eiiq)ioyee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension-or any notice has been issued to him to show cause why ffisciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
0 r aft er the completion of 3 0 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
cquri alent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
I cin stated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 

oKunittee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 

rii;iirman 
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Explanation : 

For the purpose of this Regulation the officer or employee whose dale of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or» 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 

last day of fitat month. 

CHAPTERin 

RECORD OFSERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified fi:om time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board fi'om time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The seniority oftheerstwhUe Field Officers or Accountants vis-a-vis the Branch Managers who were in 

the service of the Bank on the date on which the revised pay scales circulated by the Ministiy of Finance, 
Department of Economic Affairs, Banking Division, Nw Delhi letter No. F. 2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accoimtants rank junior to all the 

then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediatelyprior to the Government letter No. ll-3/90-RRB(I) dated 22 Fdmiaiy, 1991 shaU remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 


14. Promotion 

All promotions shallbe made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
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higher cadre or scale is Object to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by die regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information winch may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority: 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societi^ Act, 1912 (2 of 1912) or any other law forthe time beingin force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for any pnbUc body or any private person 
without the sanction of the Conq)etent Authority. 

22. Officer or employee not be absentfrom duty without permission or be late in attendance 

0) An officer or employee shall not absent himself from his duties without having obtained the pemussion of the 
Cornpetem Authority, nor shaU be absent himself in case of sickness or accident without submitting a proper 

medical certificate. 

(ii) An or employee who absents himself ftom duty without leave or overstays his leave, shaU not be entiUed 

to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Conq)etwit Authority may impose: 

Provided that the Conopetent Authority mayjcondone such absence or overstayal if he is satisfied that the Officer 
and Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence frmn station 

An officer and employee shall not absent himself from his headquarters overnight without obtaining previous 

sanction fiom the Chairman, if he holds the charge ofaBranch or the Officer-iTHCharge or BranchManager, in other cases. 

24. Prohibition to accept gifts and dowry 

(ft An officer or enployee shall not soHcit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

^ No officer or enployee shall 

(a) give or take or abate the giving or taking of dowry 

or 

(b) demanddirectlyormdii©ctlyfromthepaientsorguardianofabrideorbridegroom,asthecase maybe,any 

k dowry. 

Explanation: 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohftition Act, 1961 (28 of 1961). 


25. Speculation in stocks, shares, etc. 

An officer or enployee shall not speculate in stocks, shares, securities of any institution or commodities of any 
deserption: 

Provided that nothing in this ReguMon shall be deemed to prohibit an officer or en^iloyeefcmtiiiakiiigabo/ta 

fide investment of his own funds in such manner as he may wish. 

Explanation: 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 


26. Restrictioiis on IcndiBgs, borrowings and investments 

(l)No officer or employee shall, in his individual capacity: 

ffl borioworpennitaiwirieniberofhis&milytoborroworotherwlseplacehimselforamemberofhisfamily 

under a pecuniary obUgation to a broker or a money lender or a subordinate officer or employe or any 
person, association of persons, arms, company or institution, whether incorporated or not having dealings 

with the Banks; 

Cu) buy or sen stocks, shares or securities of ai^ description without funds to meet the Ml cost in the case of 
apurchase of scrips or delivery in the case of a sale; 


0n) incur a debt at a race meeting; 

lendmoneyinprivatecapacitytoacorKtituentoftheBankorhavepersotialdealin^with^hconslituent 

in the purchase or sale of bills of exchange, Government paper or any other securtties, and 
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(v) guarantee in private c^iacity the pecuniaiy obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Consent Authority: 

Provided that an officer or enq)loyec may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest oroperate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety iii respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indd)tedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a felse statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1: For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or emplcyee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable^ immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
.'cgarding; 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

inhisname or in the name ofany member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in seivice in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable property to the Bank as on 31 st March of each year before 
30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose ofany immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his femily: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a person having official dealings with the officer; 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his femily if the value of such a property exceeds Rs. 10,000 : 

Provided that the previous sanction of the Conqjetent Authority shall be obtained if any such transaction in: 
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(a) with a peisan having official dealing with the (jfficer, 

Qy) otherwise than through a regular or fluted dealer. 

(5) Notwithstanding anything contained in the foregoing Sub-regulation the Consent Authority may at any 
time, by general or special order, require an officer or enq)loyBe to furnish within a period to be specified in the order afiiU 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or 1^ aiQr niember 
of his famify as may be specified in the order and the details of the means by which or the sources fiom which such properly 
was acquired. 

28. Restrictioiis regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or enq)l(]yee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or enqilpyee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) ifit is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or enq)loyee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indimi nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed 1^ the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, iq)to such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the oth^ penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Compete Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be inqiosed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such inqiosition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overst^ed otherwise than under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue be a member or officebearer of, or be otherwise directly or indirectly associated with any 
trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a federation 
of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any ^roval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) A farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) The acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide aity law relating to intoxicating drinks, drugs or other materials in force in any area in which 

he may happen to be for the time being. 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 

influence of such drinks, drugs or materials; 


(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 


(d) not appear in a public place, in a state of intoxication. 


Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remaiks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-Verbal conduct of a sexual nature. 


38. Penalties 

Without pi^ce to foregoing Regulations of this.Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of te 
Bank or in conflict with its instructions, or who commiu a breach of disapline or is guilty of any other acts of miscondu , 
shall be liable for any one or more penalties as prescribed hereinafter. 


I. Officers 

(a) Minor Penalties 

® Censure. 

(u) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecumaiy loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

^ Coirqrulsory retirement 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) Withholding of one or more increments of an officer on account of his failure to pass a piescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

Cu^ Stoppage of inCTement(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

fm) Notgivinganofficiatiiigassigiuneiitoriion-piDmotionofanCMacertoahighergradeorpostforwhichhemaybe 

eligible for consideiation, but for which he is found unsuitable after consideration of his case. 
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(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shedl be taken into consideration by the Conqietent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that anjenquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he maybe liable for such misconduct; and 

p) The officer makes a voluntaiy admission of his guilt in his reply to the aforesaid show cause notice. 

n. Employees 

(a) Penalties for minor misconduct 

(i) censure 

di) recording of adverse remarks against him 

(iii) withholding of increment fm a period not exceeding 6 months. 

(b) Penalties for major misconduct 

d) fine 

di) withholding of increment(s) 

(iii) withdrawn! of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 
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(vl) dismissal; 

Provided that no order in^posing any of the penalties specified aibove for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being ftrnnulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided fainter that an enquiry need not be held if : 

Cl) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dtsmisRal; and 

(u) The Bank has issued a show cause notice to the CTiployees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(dO The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 m^be waived by the Competent Authority: 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegafionofthe power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common oiquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiiy officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shail apply where it is a ii c . j 
that an officer or employee has been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committedanactofcriminalmisconductor where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
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Chairman, the investigation into the aliegaii'jnis cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations ma^ be entrusted to the Central Bureau of Investigation or the Central ^^gilance 
Commission or such other Authority as may be approved by the Chairman. 

(h) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central "Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceediijgsjshould be taken up 
against the officer or enqiloyee concerned. 

(iii) Ifafter considering the advice ofthe Central Vigilance Commis.sion or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or aity other person who may oe nom nated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The panelty or penalties to be imposed shall be decided by the Competent 
Autliority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplii iary proceedings and issue of final orders thereon. 

Such suspended officer c ’ employee shall not be eligible for any subsistence allowance for the period beyond the 
date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the fi nal order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

L In case of an Officer 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay wliich fne officer was dra ■ n sg on the date 
prior to the date of suspension irrespective of the nature of enquiry . 

(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspcnsi m. 
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(b) Where the enquiry is held by an outside agenqr l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 


(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting speaal allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) Forthefirstthreemonthsofsuspensionl/Srdofthebasicp^whichtheemployeewasdrawingonthedateprior 

to the date of suspension irrespective of the nature of enquiry. 


(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report ^ 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 


(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepUng special allowana, if any, 
will be calculated on the reduced pay as specified in terms of Sub.Clauses (i) and (u) (a) of Clause (A) at the prevailmg rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive ^yment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation . 

Provided further that if during the period of suspension, an employee retired by reason of his attaimng the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 


46. TVeatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for sm:h 

suspension, for theperiodhe was under suspensionand that, if the Competent Authority deddes otherwise no order s^l 

be passed which shall have the effect of compelling the officer or employee to refund such subsist^ce allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 


47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order, passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority menUoned in 
receipt of the order appealed against. The Appellate Authority shall 
preferably within a period of 6 months. 


Regulation 48 within 45 days of the date of 
consider the appeal and pass suitable order 
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48. Appellate authorities 

An appeal shall lie, 

(i) to the Board where the Chairman or Committee or Director is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to Directors personally. 

CHAFIER-V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(ii) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal; 

(iii) In the case of an officer or enq)loyee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER-VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(t) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55. Power to refose leave or recall an officer or employee on leave 

(0 Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Con:q)etent Authority. 

(u) An officer or en^loyee on leave may be recced to duly by the Competent Authority udienever the Bank deems 
fit to do so : 

Provided that if the officer or emplt^ee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of Ms family for returning to the headquarters. 

56. Place of reporting on return fhnn leave 

An officer or enq)loyee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. CasualLeave 

(1) An officer or enq>loyee shall be eligible for casual leave cm full emoluments for 12 working d^s in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; ana 

Provided further that holidays and Sundays may not be combined with such leave in such a mann er as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year m^ be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year nuy be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on wMch Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave m^ be availed of before coirpletion of 
11 months of service on duty.^ 

(2) The pmod of privilege leave to wMch an officer or employee is entitled at ary time shall be the period wMch 
he has earned less the period availed of 

(3) An officer or enq)loyee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave maybe accumulated upto 31st December, 1989 for an aggregate period iq>to 180 days and from 
1 St January, 1990, the privilege leave may be accumulated tqno not more than 240 days. 

(b) When application should be submitt^ 

^ ^)plicationforprivile^ leave shall be submittedby an officer or employee one month before the date from 
which leave is required. 

(iO >^licati(m wMch does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
* assigning any reason: 

Provided that if the Consent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretioit 

60. SkkLeave 

(1) The sick leave/medical leave account of every officer or enq)loyee shall be credited with medical leave in 
advance, in two instalments of ten d^ each on the first day of January and July of every calendar year. 
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(2) (a) The leave be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likety to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit of the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per conq>leted calendar month upto the date of retirement or resignation. 

(c) When an officer or enaployee is removed or dismissed from service or dies while in service, credit to sick leave/ 

medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the mnnth m which he is remov^ or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non ’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non ’ subject to a maximum of ten days: 

Provided that side leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 

® An officer or enq)loyee shall be eligible to receive one months fiiU emoluments during the period of sick/ 
medical leave: 


Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of aity portion of sick leave granted to him twice the amount of such period on full emoluments being 
ddnted against bis sick/medical leave account. 


® Sick/medical leave will be granted on pro rata basis during the first year of service. 

OiO Sick/medical leave maybeavailedof only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or enqployce desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satirfac tion of the Bank saying that he is fit for duty. 


Explanation : 

1. Tin the appoiiited date an officer or enq>loyee is eligible for 20 days sick/medical leave for each completed year of 
service. Such leave can be accumulated rqito 180 days. 


Z From the aj ynfintpiH Hate an officer or enqiloyee shall be eligible for 20 days of sick/medical leave for each 
conqileted year of service. 

til Extraordiiiafy Leave 


(1) Extraordinary leave nuqr be granted to an officer or en^iloyee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duratiori of 
extraordinary leave to be gr^ed to an officer or enqiloyee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service. 

Provided that in exoqitional drcoinstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or enqiloyee save as otherwise provided in these Regulations. 


pnwidfd in case of chronic sickness of an officer or enqiloyee, the Chairman may with the ^jproval of 

the Board grant extraordmary leave in excess of720 d^ to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 


(2) The CoxapeiaA Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or enqilqyee save as otherwise provided in these Regulations. 


(3) No p^ and allowances are admissible during the period of extraordinary leave and the period spent oil such 
leave shall not count for incremmiL 


Provided that vriiere the Competent AuthOTity is ^tisfied that sanction of extraordinary leave was necessitated on 
account of fllncss or any other reason beyond the control of officer or employee, he may direct that the period of 
extraordmary leave would count for tncrenieiiL 



[MPTin— 




41 


62. Specialcasoalleave andspecialleave 

An office: or enq^loyee in^be granted special casual leave and special leave for qiorte, donation ofblood, femily 
planning, dafiending another officer or enqployee in an enquiry, or ffir joiningdvil defence services cwr any other purpose as 
may be decided by the Board in accordance with the goidelines of the Central Govanme&L 

63. Matemhyleave 

(i) Leave iqrto aperiod of three months at atime maybe granted by way of maternaiy leave including in respect of 
post natal period oar at the time of miscarriage or abortion, so however, that not more than U months of such leave shall be 
available doting the entire period of service of a female officer or employee. 

(ii) Matemiiy leave may be combined with aiy other kind of teave but any leave ^iptied for in continuation of the 
former may be granted only ifthc request supported by a certificate issuedby a medical practitioner acceptable to the Bank. 

64. Lapseofleave 

All leave ghati hqise on the death of an officer or employee or if he ceases to be in the service of the Bank: 

Provided that vriiete an officer or employee dies in service, there shall be payable to his tegal rrpresentatives, sums 
which would havebeenpayable to the officer or ewqdoyee as if he has availed ofthe jaivilegpleavethat he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Re^tiation 59: 

Provided further that where a staff retires flom the Bank’s service, he shall be digiUc to be paid a sum equivalent 

to the piiinnhinipfnts for the period of privilege leave he had ^cumulated siitgectto Sife-regulation (a)(4) of Regulation 59: 

Provided also that in reject ofthe enqiloyee where iris services are terminated otwngto retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Ihmialiittg of leave address to the Bank 

An afficer or enqiloyee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Cn nanencement and te mrinati nn rffeave 

(i) The first day of leave of an officer or employee is the woridng day succeeding^tibat iqwn which he hands over 

charge. 

(ii) The last day of leave of an officer or enq)lQyee is the working day preceding that iqxm which he reports his 
return to duty. 

67. Jmamgtinie 

(1) An officer or en^lqyee shall be eli^le far joining time on one occasion to enable him: 

(a) to join a new post to which he is ai^Krinted vriiile on duty in his old post, or 

(b) tojoinanewpostanietnniffomleave. 

(2) The period of joining time shall be: 

(a) in respect of an officer; a period not exceeding seven days cxclnsive of the imnfeer of tfciys spent of 

trave^and 

(b) in req)ect<rf an employee a period not exceeding six days exclusive ofthe mimber of days q?ent on 

(3) n wringthft ppiiod spent on jQiniiig:time, an officer or emplayee riiall be efigihle to draw the emoluments at the 

placcqfoldornwpwti^wifehevBTislessi- ~ o 

(4) In the joraing time admissible to an cfficer or e^doyee, the day on iriiidi he is relieved from his 

post shall be exduded: 

Provided that piddfehtdidaysfonowingtiic day ofhisidieyeshafi not be inchided in oonputing tile joining time. 

, (5) No joining time shaUbc admissiMe to an officer or enqiloyee when the transfer docs not involve a posting to a 

diff<g ent[dace. 


CTjo'i - 6 
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(6) No joinuigtiiiie ^lallbe admissible to aao£Bcer or eiiq)la 3 /ee whea husposttng is of ten^iaiy nature, irrespec¬ 
tive of ^ £ict that the posting is to a place or station other than the one at which he is pennanentfy posted. 

(7) No joining time shall be admissible to an office or employee when the transfer is at his own request. 

CHArnERvn 

MlSaHlANEOlIS 

68. Provident Fond and Penskm • 

(1) An officer or employee who has coicpleted continuaus minimum service as specified in the Enqjloyees’ 
Provident Fund and Nfiscellaneous Provisions Act, 1952 (19 of1952) shall be a member of the Eitployees’ Provident Fund. 
The contribution to the Provident Fund by the ofificCT or eitqjloyee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of tlw said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th d^ of November, 1995. 


69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the -Sub-regulation (2) 
hereunder. 

2. The amount ofgratuitypayable to an officer or employee shall be either as per the provisions ofthe Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3 ) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement - 


rt.S ri-,. . 

J./CilUl 

(u) DisabieuLciti leuuciliig liiiii. uuui fui uuuici sciviCc Cci'tmeu by a 'vleuicol Officer approved by the 


Bank, or 


id) 


service, or 


(e) Termination of s^vice in any other way except by way of punishment after completion of 10 years of 
service: 


Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in eircess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer dr enq)loyee has donapleted more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 
30yeais: 

Prided further that in respect of an officer the gratuity is p^able based on the last pay dtawn: 


of the basic pay (100%), dearness allowan<^ and sfpedal allowance and officiating allowance payable duriUg the 12 months, 
preceding de^ disability, retfrcment, resignation or tennination of service, as the casemay be. * . = - 

70. Domicile 

(1) Every officer or enq)loyee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schlsdule HI and if such domicile is not his place of birth he must establisiithe same to the satisfaction’Of the Appointing 
Authority. 
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(2) No officer or enQ>loyee who has once indicated bis domicUe, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case m^ an officer or em^dcyee be permitted to chan^ his domicile 
in such a manner as to increase the cost to the Bank of anj^ such concession 

71. lyansferalMlity 

Every officer or employee is liable fin transfer to any office or branch of the Bank. 

72. Imidcinenraficmandliiteipi^afifmofltegnlathms 

(1) The Chairman may, fiom time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or canying out the provisions of these Regulafions. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or anyjnovisidninany agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations aiul ^licable to 
officers and enqticyees is her^ repealed. 

(2) Notwithstaiulmg such repeal, any order made or action taken under the provisions so repealed shallbe deemed 
to have been made or taken uncfer the provisioas of these regulations. 


(See RegulaHon 18) 

Declaration of Fidelity and Secrecy 

. Plac*:- 


Date: 



execute and perform the duties required of me as officer or employee ofthe.Bank and which 

properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the af^iis of the said Bank or to the affeirs of any person having any dealing with the said Bank and 
not will allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 


Name in full 
Designation 

Signature 
Name in full 

Designation ^ 

CARE: (lb foe on file liitos of GOI Rules) 

STHEDITLE^n 
[ SeeRegulaHon 5 (4)] 

Declaration to be obtained firom every officer or employee on first appointment. 

I, Shri/SitiL/Kun]...S/o, W/o,D/o..;.dedaie 

asunder: 

Tfa^Iamunmaiiied/awidoweiywidow. 
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^ That I am manied and have (mlyoiie spouse living. 

That I have enteicd into or comractedAiiianiage with a peisoii having a spouse living, ^jplication for grant 

of &cen3|rti(m is enclosed. 

(iv) Tbbemodified. 

2.1 solemnly affirm that the above ^laiation istrae and I undwstandthat inthe event of tlw declaration being 

found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date; 


Signatine 


SrH1gDTILE~-IlI 

FormB 

Dedarathm of DomicUe 
(See Regulation 70) 

Place:. 

Djrte:. 

1, the undersigned, having been appointed in the service of the.. .Bmik herd>y 

declare.(Place) in.asmy place of donricOe. 

2 . TteaboveisnotmyplaoeofbiitlLh^lrfaceofbirthinL.(Place)..(Dis!iict)but 

..(Place) hibeendeclared as myplaceofdomicileforthe reasons given below: 


Name in full. 

Designatioii.. i 

Nature of appmntmsnl. 
Date of ^ipomtment.. . 


Signature 


Strike out whichever is not applicable. 


> 

% 

Sd./megiWe, 

Chairman 

[ADW/ni/IV/219E?2()04/Exbr.] 
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